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Elizabeth Finn Homes Stakeholder Pension Scheme

Every EFH new joiner should be given a ‘postponement letter’ about joining our pension scheme within their first month of employment. This is a legal requirement following the introduction of auto-enrolment. A copy of the letter and a guide on how to complete it is available on the intranet. This explains the auto-enrolment process including eligibility criteria and that they have the option to opt out should they wish.

Employees who meet the auto-enrolment eligibility criteria will be automatically enrolled in the 5% employee / 3% employer contribution level Group Stakeholder Pension Plan after 3 months’ service or on the date they meet all eligibility criteria e.g. 22nd birthday. 

EFH offers a 5% employee / 3% employer contribution level Group Stakeholder pension scheme (the current auto-enrolment scheme) which is open to all employees to join after 3 months service but, in addition to this, EFH also offers a 4% employee / 9% employer contribution level stakeholder scheme which is open to the following employees after 3 months service:

· Current members of the enhanced scheme 
· Head Office
· General Managers
· Clinical Care Managers / Deputy Homes Managers
· Clinical Care Leads
· Head of Residential Care / Residential Care Leads
· Unit Managers and RNs 
· Business Support Administrators
· Social Events Leads 
· Hotel Service Managers
· Catering Managers 
· Housekeeping Supervisors
· Maintenance Managers

If an employee in one of the above groups wishes to join the 4% employee / 9% employer 
contribution level scheme they need to request this by completing the ‘Pension Joiners Form 4%’ and ‘Nomination of beneficiary form’ available on the Intranet. These should be emailed to EFHL HRAdmin in line with the months payroll timetable in which they wish to join.


The 4% employee / 9% employer contribution level scheme can also be administered under a salary sacrifice arrangement which would result in the following advantages:

· Save the National Insurance contributions due on your notional gross personal pension contribution at your marginal rate, on top of the Income Tax relief already available through the Group Stakeholder Pension Scheme
· Make the full Income Tax relief immediate, eliminating the need to claim back the Income Tax otherwise paid over the basic rate of 20% on your personal pension contribution
· Benefit from an extra increase to the employer pension contribution equal to 50% of the saving EFH will make on its own National Insurance contributions.

If an employee on the enhanced scheme wishes to take advantage of the salary sacrifice option, they should complete the ‘SMART request form’ found on the Intranet. This form will need to be emailed to EFHL HRAdmin at the same time as the joining forms.

We are unable to give any financial advice about pensions; however, further information about pensions can be found on the Legal and General website.
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